Construction Suicide Prevention Partnership
Strategic Plan

Our mission is to develop and implement a unified strategy for
reducing suicide and promoting mental well-being in the
construction industry.

Nationwide, the construction industry suffers from a much
higher than average suicide rate than other professions.
Research suggests several factors that may play a role in higher
suicide rates among people working in the construction
industry: a) seasonal and intermittent nature of construction
work, b) lack of centralized personnel support, c)prevalence of
veterans among the construction industry workforce, d) high
access to firearms among construction industry workers, and e)
isolation, frequent travel, and separation from family.

The mental health and well-being needs of the construction
industry workforce are not being met - and as a result, our job
sites, our coworkers, and our friends and family are not as safe
and healthy as we should be. According to the 2020 CDC study,
the industry suffers a suicide rate significantly higher than in
other industries. And we recognize that higher suicidality is just
the tip of the iceberg in addressing the full mental well-being of
people in our profession,because distraction resulting from
mental health challenges in our lives

creates an imminent risk to safety on the job site.

To become the go-to resource for construction industry
stakeholders to reduce suicide and promote mental well-being
on the job site, so that we can make change across the industry.
We aim to lower suicide rates, improve mental well-being and
create safer job sites in the construction industry.
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